
 
 

Managing Director, Institutional Asset Owners  
Role based in New York, NY  

CREO is a NYC-headquartered not-for-profit with a mission to mobilize and catalyze high-
impact capital to drive the necessary transition to a low-carbon, sustainable, and prosperous 
future for all. 

To achieve our mission, CREO works with a large ecosystem of global stakeholders, including 
Members (family offices, family foundations, and family-owned enterprises) and Affiliates 
(other investors), and provides knowledge and confidence-building through shared insights, 
research, and programming that focuses on the question of how to invest in the decarbonization 
transition. 

 

CREO seeks a mission-driven institutional investment professional for the role of Managing 
Director, Institutional Asset Owners (IAO). This new role will lead CREO’s engagement with 
IAOs (including pension funds, sovereign wealth funds, endowments and insurance companies), 
bringing a deep understanding of IAO mandates, how large allocators operate internally, how 
investment decisions move through governance and approval processes, and how sustainability 
can be integrated into institutional portfolios in a practical and fiduciary-aligned manner. 

The ideal candidate brings established relationships with portfolio managers, CIOs, investment 
teams, and asset allocators; a sophisticated understanding of institutional investment processes; 
and a proven ability to originate and close institutional engagements. The successful candidate 
must be able to develop credible relationships with allocators and convert those relationships 
into substantive engagements that advance CREO’s IAO Program goals and overall 
organizational mission. 

This is a senior-level role for someone with institutional credibility, commercial discipline, 
investment product fluency, and the ability to operate effectively independently. This role 
reports to the Global Head of Investment and collaborates closely with members of the 
investment team and teams across the organization, including Research, Member Engagement, 
and Advisory. The role will also work closely with the CEO and the Senior Director, Special 
Projects. 

Primary Objectives 

1. Institutional Asset Owner Relationship Development 

• Develop, manage and maintain high-trust relationships with CIOs and other asset 
allocation decision-makers within institutional asset owners, including pension funds, 
endowments, foundations, insurers, sovereign wealth funds, and other large allocators 
whose investment priorities align with CREO’s mission. 

 

 



 
 

2. Investment Support and Facilitation 

• Guide institutional asset owners to identify practical pathways to deploy capital into 
climate solutions while remaining aligned with fiduciary obligations, portfolio 
construction needs, and risk-return expectations, adapting approaches to each 
institution's unique structure. 

• Identify opportunities for CREO to convene institutional asset owners, Members, and 
external managers around shared investment priorities or to address shared challenges 
or to go deeper with individual asset owners to solve specific challenges or explore 
innovative strategies.  
 

3. Shared Resource Leadership & Internal Collaboration 
 

• Serve as an internal source of expertise on institutional allocator behavior, helping CREO 
better understand how to engage large asset owners effectively and credibly. 

• Direct and prioritize the work of a shared analyst pool, developing clear workplans, 
research requests, diligence briefs, and deliverables needed to support institutional-
grade engagement. 

• Collaborate with Research, Advisory, and Investment Facilitation colleagues, including 
documenting lessons learned and feeding back insights on allocator priorities and 
engagement approaches to ensure institutional insights are translated into usable tools, 
market intelligence, and member-facing resources. 

• Maintain disciplined tracking of institutional relationships, priorities, next steps, and 
engagement opportunities, ensuring clear coordination across CREO’s Investment 
Facilitation, Research, and Member Engagement teams. 
 

4. External Stakeholder Engagement & Market Intelligence 
 

• Maintain strong relationships across the institutional investment ecosystem, including 
investment consultants, fund managers, general partners, allocators, and other market 
participants. 

• Track institutional capital trends, manager selection practices, allocation priorities, and 
barriers to investing in sustainability-aligned opportunities. 

• Represent CREO with credibility in conversations with sophisticated allocators, 
investment consultants, and other senior institutional stakeholders at institutional 
investor convenings, member meetings, industry events, and small-group discussions. 

Desired Qualifications 

• At least 15 years of relevant experience in institutional investing, investment consulting, 
asset allocation, institutional distribution, or investment management. 

• Deep understanding of how institutional asset owners operate internally, including 
investment committees, IPS frameworks, mandate design, approval processes, manager 
selection, due diligence, and portfolio construction. 

• Established relationships with portfolio managers, CIOs, investment teams, and asset 
allocators; relationships should be with individuals involved in allocation decisions, not 
solely client service or reporting contacts. 



 
 

• Familiarity with how institutional asset owners integrate sustainability into portfolios, 
including ESG frameworks, stewardship policy, decarbonization strategies, and fiduciary 
considerations. 

• Experience directing shared or cross-functional resources, including analysts or project 
teams, to produce high-quality work without relying on a dedicated reporting structure. 

• Exceptional relationship management and interpersonal skills; comfortable interfacing 
with senior stakeholders, including CIOs, portfolio managers, family principals, 
investment consultants, and fund managers. 

• Excellent communication skills—written, verbal, and visual—with an ability to simplify 
institutional complexity for different audiences. 

• A solutions mindset, grounded in curiosity, creativity, and a continual learning 
approach.  

• Highly organized and self-motivated team player who is comfortable working in a fast-
paced, globally distributed environment. 

• Fluency in English required. 

Compensation & Benefits 
 
This role will be paid a base salary between $200,000 and $225,000 in the NYC market, 
commensurate with experience. Additionally, this role is eligible for performance bonuses of up 
to 20% of base salary. 

CREO relies on ADP as our employer of record. Medical, dental, and vision insurance plans are 
available through ADP for team members plus their spouses, children, or whole families; CREO 
contributes a monthly flat fee toward premiums. CREO also provides Basic Life and AD&D 
coverage at no expense to team members, equal to 1x Annual Base Earnings. 

CREO offers a generous time-off package, including PTO and sick leave, week-long org-wide 
breaks in August and December, observance of federal holidays, and a Summer Friday program. 

After six months of service, team members are eligible to participate in the company 401(k) 
plan, and CREO matches up to 4% on a payroll-by-payroll basis. Team members also have 
access to 12 weeks of paid family leave for qualifying life events after six months of service.  
 
To apply, please send your resume and a note expressing your interest to 
hiring@creosyndicate.org. 
 
Authorization to work in the United States is required. 

More about CREO 
 
All team members are partners in further engaging, supporting, and activating CREO’s growing 
membership across two Global Hubs – the Americas and EMEA – and 30+ countries to advance 
CREO’s goal of catalyzing $1T of capital by 2029. 

CREO is not, and does not provide services as an investment advisor, investment analyst, 
broker, dealer, market-maker, investment banker, or underwriter. 
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CREO strives to be a diverse, equitable, and inclusive workplace. As an Equal Opportunity 
Employer, we are committed to providing employees with a work environment free of 
discrimination and harassment. All employment decisions are based on business needs and job 
requirements. All qualified applicants will receive consideration for employment without 
regard to race, color, religion, gender, gender identity or expression, sexual orientation, 
national origin, genetics, disability, age, or veteran status. 


